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Table 1 
Descriptive statistics for Police officers and Firefighters
	 
	Emotional Intelligence
	Job Performance

	 
	n
	M
	SD
	n
	M
	SD

	Police Officers
	120
	8.26
	.95
	120
	6.63
	.86

	Firefighters
	113
	7.13
	1.02
	113
	7.12
	.79


Note. For assessing emotional intelligence was used MSCEIT.
Figure 1 
Confirmatory Factor Analysis Model
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LMX theory is one of the most influential and most famous leadership theories, mainly due to the ability to predict the various variables that are desirable for organizations (Day & Miscenko, 2015; Gooty & Yammarino 2016). A study by Flickinger et al. (2016) showed a positive relationship between the quality of a leader's relationship with his/her followers and job satisfaction with regular employees. According to Northouse (2010) this theory works in two ways 
(see Figure 1). The development of LMX according to Graen and Uhl-Bien (1995) is divided into four stages (see Table 1). 
All cited sources should be mentioned in Literature section. All references in References section should be cited in the manuscript. 

Note. One factor model.
Our recommendation is to focus on journals from Q1 and Q2 quartiles (such as Journal of Management, Quarterly Journal of Economics, Journal of Human Resources, Journal of International Business Studies, Journal of Finance, Journal of Management Studies, Journal of Financial Economics, Review of Economic Studies...) from last two years.
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